
 
 

DISTRICT COORDINATOR 
 
The Greater Victoria School District provides public educational services to over 20,000 students in the Greater 
Victoria Area, encompassing six municipalities.  To provide this service, the District has a current operating budget 
of $184 million and employs approximately 3,000 staff; which includes, teachers, principals and vice-principals, 
support staff, psychologists, speech and language pathologists and exempt managerial staff. 
 
With the development of the School District Strategic Plan and the implementation of the new curriculum it is clear 
that a learning division, with a coordinated support plan, is both critical and integral to moving the learning 
environment of the Greater Victoria School District forward. 
 
Three District Coordinator positions were created to be key members of the Learning Division Team.  The current 
team encompasses the Director of Learning, the Principal of French Immersion, Languages and Multiculturalism, 
the Vice Principal of Education Technology, and the coordinator of Aboriginal Nations Education.  The Learning 
Division Team also works closely with the Student Support Services Learning Division and the Partnership and 
Pathways Division. 
 
Our three District Coordinators are responsible for Elementary, Middle and Secondary Schools throughout the 
district and have knowledge and exemplary experience in one or more of these areas.  A portion of these three 
positions include district responsibilities and the coordination of mandates from the Ministry of Education.  The 
District Coordinator positions are for a term of five years and are compensated at the Elementary Vice- Principal 
salary level. 
 
Candidates must demonstrate their suitability for this position by answering the following three questions: 
 

1. Given the development of the School District Strategic Plan, the implementation of the new curriculum 
and the current educational focuses of School District No. 61, please describe your education vision for 
the coordinator of learning role. 

2. Please describe your experiences in learning leadership that have prepared you for this coordinator of 
learning role. 

3. Please describe your personal and professional educational background and/or personal life 
experiences that have prepared you for this position. 

 
At this time, we are seeking a dynamic leader with a proven record of exemplary teaching and educational 
leadership in secondary.  Interested teachers and administrators will need to express their interest and submit their 
package to: 
 

Shelley Green, Deputy Superintendent 
Greater Victoria School District No. 61 

556 Boleskine Road, Victoria, BC V8Z 1E8 
Or by Fax: 250.475.4115 / Email: sgreen@sd61.bc.ca 

 
Deadline for submission:  Monday, April 10th, 2017 at 4:00 p.m. 

 
School District 61 thanks all applicants for their interest, however, only those selected for interviews will be contacted. 
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