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556 BOLESKINE ROAD, VICTORIA, BRITISH COLUMBIA V8Z 1E8
PHONE (250) 475-4106 FAX (250) 475-4112

October 24,2013

Select Standing Committee on Finance and Government Services
Room 224, Parliament Buildings
Victoria, BC VBV 1X4

Dear Chair Ashton and Committee Members:

Thank you for the opportunity to submit input for the 2014-2015 provincial budget.

The Greater Victoria Board of Education maintains an unwavering commitment to provide high quality
educational programs and services to approximately 19,000 students. The district spends its funds
efficiently and effectively but the gap continues to grow each year between what the district receives in
provincial government funding and what is required to meet the educational needs of students.

Our Board has three recommendations for the Committee to consider:

'1. Public education must receive increased, stable and consistent funding.

Although the provincial education budget has risen, costs continue to outstrip funding increases.
School boards throughout the Province have been facing annual provincial funding shortfalls and
additional costs, including for example, the teachers' pension plan rate increase, MSP premium
increases, higher B.C. Hydro costs and general inflation.

Boards of Education across the Province have had to make difficult financial decisions. Over the past
ten years, the Greater Victoria Board of Education has closed schools, reduced staffing, cut
discretionary budgets, participated in shared services initiatives and developed additional sources of
revenue in order to offset funding shortfalls. Since 200912010 the Greater Victoria Board of Education
has been carrying a structural deficit in excess of $8.0 million. The Board has made budget reductions
and applied one-time funds generated from cost savings and current year additional revenues to
balance the budget in each year. Attached is a summary of the service level reductions and additions
that have occurred since 2001/2002. Adequate, stable and predictable funding is critical to high quality
educational programs.

2. All negotiated salary and benefit increases and new initiatives in education must be fully funded
by the Province.

School Boards have recently been asked to absorb the cost of provincially negotiated collective
agreement increases for support staff. While we believe that our employees are due a fair wage
increase, these negotiated wage increases cannot be funded by further reductions in service levels in

the K-12 sector. Government must provide fullfunding for negotiated salary and benefit increases.

The Ministry of Education continues to focus on teaching competencies as a new initiative. This new
initiative is beneficial to students and results in additional demands for staff, resources, training and
technology. Government needs to provide funding support for new mandates of the education system
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3. Investment ¡n students with special needs.

The cost of providing special education services is a challenge faced by our school district. We, as

Trustees have seenãn increase in the level of stress placed on staff as they strive to ensure student

success in the absence of sufflcient resources. The supplemental grants within the K-12 funding

formula need to be increased to cover the cost of supporting students with special needs.

We understand the reality of the global economic situation and the budget challenges that the Province

continues to face. However, public education is vitalto our future. The Province must increase its

investment in education to ensure that our students receive the best education possible in the 21't century

Yours truly,

Peg Orcherton
Board Chair

Cc Board of Trustees
John Gaiptman, Superintendent of Schools



GREATER VICTORIA SCHOOL DISTRICT NO. 61

Summary of Budget Reductions(Additions)
20O1l2O02to 201312014
(in thousands of dollars)

School Year FTE Amount

201312014

201212013

201112012

201012011

200912010

200812009

200712008

200612007

200512006

200412005

200312004

200212003

200112002

10.03

4.00

6.88

(4.e8)

(45.24)

22.80

16.55

122.79

5.03

$ (16)

$ (350)

$ (72)

$ 1,394

$ 545

$ (213)

$ 192

$ (345)

$ (4,965)

$ 2,666

$ 596

$ 8,790

$ 716

137.86 $ 8.928Æ



GBEATEB VICTORIA SCHOOL DISTRICT NO.61
2O1gl2O1 4 S ummary of Bud get Reductlond(Addltlon¡)
(ln thousande of dollars)

Budqot Additlonsì Amount

.þ

¡r None

ù

,ll"i':ii'.trìfr\. l t i:i' ,t lt

€. None

¡t None

t Nong

4 None

û None

.i. Surplus Carry-Forwatd to Offset 2014.2015

TOTAL BUDGET REDUCTIONS/(ADDIilONS)

s (10

_0.09_, l-l!.gt



GREATER VICTORIA SCHOOL DISTRICT NO. 61

2012/2013 Summary of Budget Heductlons(Additions)
(ln thousands of dollars)

Budoet Additionsl FTE Amount

$ None

S Psychologist to help deal with the backlog of psychometric assessments

t Support services to psychologists and speech language pathologists

$ Additional educational assl$tants or teachers to support classrooms

$

$
$

.l

* None

* None

* None

.!. None

.i. None

å None

TOTAL BUDGET REDUCTIONS(ADDIT¡ONS)
-@- -$-l9s9l



GREATER VICÎOR¡A SCHOOL DISTRICT NO. 61

201 1 12012 Summary of B udget Reductlo ns(Add ltlo ns)
(ln thousands of dolhrs)

Eudqet Addltlonsì FTE Amount

+

le Funding to support class s¡ze and compositlon issuas $ (72)

ô None

* None

tt None

.3. None

* None

.l None

.i. None

TOTAL BUDGET F EDUCTIONS(ADD|r|oNS) _AJg_ _$ ø21



GREATER VICTORIA SCHOOL DISTBICT NO. 01

201 0t2O1 1 Sum mary of Budget Red uctlons(Additlons)
(in thousands of dollars)

Budqet Red uction/lAdditlons) FTE Amount

SUPEFINTENEÊNÍ'8 OFFICE
* None

SCHOOL SERVICEg DEPAFTMENT
.þ School Supplies 10% Fìeduction

* Home Learners' Link / S.J. Willis Reorganization

* Career Education Assistant
te. Victor School Administrative Assistant
.3. Learning lnitiatives Educational Staff and Release Time

* Reconnecting Youth Proiect
* Reduce One Bus Route

FACI LMES.SEBVþES DEPARIMEiTT
.i. Maintenance Locksmith
.i. Facilities Secretarial Clerk
.3. Electrical and Mechanical Supplies
.!. Non-instructional Equipment Repair and Maintenance

* Reduce Caftage Service

FIN{¡ICIAIi. SERVICElE DEFABI-i||ENT
* None

SECRETARY-TREASUREH
.:. Postage and Couriers

IN FORIIATION TECHT{OLOGY
.!. lT Planning and BCeSIS Administrative Assistant

HUMAN RESOURCE8I EDUOATIONAL 8TAFFING
.t Human Besources Reorganization

REVENUEs/RECOVEFY
A Facility and Field Rental Rate lncrease

OTHEF
* On-going Two Week SPring Break

TOTAL BUDGET REDUCTIONS(ADDITIONS)

2.00

0.67

1.00
0.72
0.57

0.50
0.57

2.00

376
186

24
50
80

59
47

34
15

25
25

106

$

$
$

$

$

$ 12

1.00 6 42

1.00 $ 49

$ 129

$ 125

10,03 $ 1.384

-:



GREATER VICTORIA SCHOOL DISTRICT NO. 61

2009/201 0 Summary of Budget Reductions(Addltlons)
(in thousands of dollars)

Budoet Additlonsl FTE Amount

$ Provlslon lo¡ lYo lnllation $1

.i Healthy Schools Program Supplies
S CommunityLlNK Coordinator
tc Provision for 3% inllation
.& Appreciative lnquiry Project

$
$
$
$

20
59

167
(17)

tt Cailage Labourer-
..'. Helief Labour
.! Provision îo¡ 31" inflatlon

Mail Delivery Service 1,00 $

$

$

51

(20)

50

78
1

1.. Reduce Budget
t Provision for 3% inllation

Positlon 1.00 $
$

.¡r. Provislon lo¡3o/o inflation $

* Reduce Director
.& Provision lar 3o/o inflation

Technology Position 1.00 $

$

100
3

50t Reduce Receptionist Position
.l Frovision 1o¡ 3"/o inflation

$
$

1.00
1

* None

* None

TOTAL BUDGET REDUCTIONS(ADDITIONS) -l,gg- -$--tL5-



GREATER VICTORIA SCHOOL DISTRICT NO.61
2008/2009 Summary of Budget Reductions(Additlons)
(ln thousands of dollars)

B FTE Amount

€. 3% lnflation $ (1)

lfr¡
.& Provislon lor 3"/o inflation $ (158)

.} Provislon for 3o/o $ (4s)

¡t Provision 3o/o

S Provislon

$

$

(1)

(1)

* Provision for 3% lnflation

* Provision

(3)$

$ (1)

.3. None

* None

TOTAL BU DGET REDUCTIONS/(ADDITIONS) _o.oo_ -$ r2!!I



GREATER VICTORIA SCHOOL DISTRICT NO.61
2007 12008 Summary of Budget Red uctions(Add itions)
(ln thousands of dollars)

FTE

¡ì Provision for 5olo inflatlon $ (1)

tr Provision 5% inflation
* Savings from Lampson School Closure

$

$

(2221

5.42 370

'& Provision lor 5o/o inflation
.!. Savlngs from Lampson School Closure 1.47

(74)
123

$

$

.3. Provlslon lo¡ 5o/" inflation $ (1)

.þ Provision lor 5õ/" inflatlon $ (1)

S Provlslon los 5o/" inflatlon $ (1)

t Provision Íot 5"/o inflation $ (1)

* None

tì None

TOTAL BUDGET REDUCTIONS(ADDITIONS) 6.88 $ 192



GREATER VICTORIA SCHOOL DISTR¡CT NO.61
200612007 Summary of Budget Reductlons(Addltlons)
(ln thousands ol dollarÐ

FTE AmountBudget ReductlodfAddltlonsl

:i't'; ; rli", i ¡ ' ,,'i ' r :i. lj ¡,il.) Provislon for 3olo inflation $ (1)

ø
s
å
¡t

Provlsfon Ío¡ 3o/"

Class Slze Composition: Sec. seMce level changed from 1:26.3 to 1:2ô

Class Slze Composition: School-Based SN Support

Savings from Burnslde School Gloeure

(3.08)
(6.28)

3,68

$

$
$

$

0.80
$
$

.,
{r

lor 3o/"

Savings from Burnside School Closure

ProviEion Ío¡ 3"/o $

Fzn
(283)

(22s)
206

(44)
7g

(1)

(1)

(1)

(1)

Provlsion for 3% inflation $

$Provision for lnllation

.)

ù

!Þ

{.

a

Provision lor'3"/o $

* None

TOTAL BU DGET REDUCTIONS(ADDITIONS) J4É91- I (3,!Et



GREATER VICTORIA SCHOOL DISTRICT NO.61
2005/2006 Summary of Budget Reductions/(Additions) - 2 pages
(in thousands of dollars)

Budqet Reduction/( FTE Amount

SUPERINTENDENTïS OFFICE
.} Provision Íor3/" inflation

scH ooL'sÊ RvçES'oEPARTirËÑÎ
.i. One-time additional funding for Learning Resources plus $40K for new reporting structure and

procedures
* One-time additional budget for educational initiatives
.t One-time additional funding for musical instruments
* One-time additional funding for Aboriginal Ed, resource materials

* One-time funding for resource materials for Social Responsibility
.1. One-time funding for shared resouce centre

* One-time funding for school support for BCe-SlS implementation
.t One-time funding for shared minor capital
.! One-time funding for resources for Healthy Active Students K-8
.i. One-time additional funding for Career Programs
.i. One-time funding for secondary schools to support plans to continue improving graduation rates

.:. Add elementary teacher librarians
* Add middle school teacher librarians (0.6) and library clerk (29.5 hrs/wk)
.:. Add secondary library clerk (19,25 hrs/wk)
.E Change secondary seruice level from 26.67 to 26.30
.i. lncrease regular teacher staffing for Gr 4-8
.i. New three teachers in support of Literacy Numeracy Success project

{. lncrease Career Programs budget
.i. lncrease band, strings and choral programming
.þ New District Facilitator for Learning lnitiatives position

* New Admin. Sec. 1 to support the Curriculum Projects

* lncrease school assistant allocations to schools
* Provision for 3"/o inflation
.!. lncrease Low lncidence SBSN staffing formulae by $1000 per integrated student

* lncrease Dependent Handicapped SBSN staffing formulae by $2000 per integrated student

.þ lncrease lBl SBSN staffing formulae by $575 per integrated student

* lncrease High lncidence SBSN staffing at secondary to $208 per integrated student

* Add One FTE teacher at Victor
A Add 0,1 teacher FTE for IEP technical suppot'l
.:. Add 0.1 teacher FTE for Gifted at middle schools

l'. lncrease Low lncidence Contingency
.:. Add funding for occupational Therapists & Physio Therapists contract

* Restore psychologists to 6.6 FTE
.i. Restore speech pathologists

+ Add 1.0 teacher FTE for Resource Programs at middle schools
.i. lncrease psychologists/counsellors
.i. Add new SSA for Lansdowne, Colquitz and Cedar Hill
.t lncrease LIST team lrom 1.7 to 2.0 (i.e., restoring the service level)

$ (1)

$ (o4o)

(2.461

(2.e3)

(1.58)
(0.64)

(3.84)
(4.00)
(3.00)

(0.68)

(1.00)

(1.00)
(1.83)

(10.20)
(0.82)

(4.80)

(3.37)

(1.00)

(0.10)

(0.10)

(0.40)

(0.50)

(1.00)

$ (100)

$ (150)

$ (75)

$ (1oo)

$ (73)

$ (101)

$ (250)

$ (100)

$ (s0)

$ (120)

$ (222)

$ (7e)

$ (22)

$ (282)

$ (2e4)

$ (221)

$ (53)

$ (50)

$ (e4)

$ (42)

$ (55)

$ (e8)

$ (335)

$ (27)

$ (158)

$ (111)

$ (75)

$ (8)

$ (8)

$ (50)

$ (26)

$ (33)

$ (41)

$ (76)

$ (21e)

$ (13)

$ (40)



GREATER VICTORIA SCHOOL DISTRICT NO.61
2005/2006 Summary of Budget Reductlons(Addltlons) - 2 pages
(in thousands of dollars)

BudEet FTE Amount

.þ One-time fol CUPE382 Pro D for emergency response trainlng
{ One-time funding for facility upgrades for energy conservation
€. Provision lor 3o/" inflation

$ (60)

$ (381)

$ (s1)

* Provision lot 3o/o i $ (1)

$!¡ 3% inflation (1)

S Provislon lorSa/o inflation $ (1)

.!. Provision lor 3o/" inflation $ (1)

{. None

.&

TOTAL BU DGET REDUCTIONS(ADDITIONS) rd;5.241 $ (4.s65ì

-:



GREATER VICTORIA SCHOOL DISTRICT NO,61
2OO4|2O05 Summary of Budget Reductlons(Addltlons)
(in thousands of dollars)

FTE AmountBudqet Reduction/(Add Itionsl

suRERt¡TTENDENI'S qFËiCE
.t None

SCHOOL SERVICES DEPAFTIIENÌ
* PrincipalsAy'ice-Principals due to School Closures (Hampton and Richmond)

* Teachers, including TOC budget, due to School Closures
* Clerical, School Ass¡stant, SSA due to School Closures
* Supplies and services due to School Closures
* ReduceTOC budget
* Reduce budget provision for pay equity
.!. Adjust Secondary Service Level from 1:26.41o 1:26.67
.3. Reduce Career Programs budget
.!. Board approved transition budget
* ISP Expenditure budget reduction

FAOtUltEg SEHV|OeS DEPARTMENT
¡!. Custodians due to School Closures
a Utilities/Maintenance due to School Closure
i. Reduce 2.0 Carpenters
€. Reduce 2.0 Tradesmen/Labourer FTE from Painting Budget

* Reduce 2.0 FTE AV Equip Repair positions
.1. Reduce supplies from Repair and Maint, AV Budget

¡'. Reduce 1.0 FTE Tinsmith Chargehand from Roofing and Sheet Metal Budget

* Beduce 1.0 Tradesmen/Labourer FTE from Electrical Budget
.i. Reduce 1.0 FTE util¡ty pos¡tion from Carpentry Budget
.& Reduce 1.0 FTE from Cartage Budget
.3. Reduce 0.5FTE from Burner Mechanics
.i. Reduce Admin. Sec. 1 Maintenance by 0.4 FTE

FINANCIAL SEBVICES DEPARIMENÍ
.!. Beduce Financial Services budget

SEGHEIARY.TREASURER
ô None

INFORMATION TEC}INOLOGY
.i. Reduce lT - software and hardware ma¡ntenance

HUMAN RESOURCES/ EDUCATIONAL STAFFING
.!. Reduce Human Besources budget

REVENUES/RECOVERY
.1. lncrease ISP revenue
* lncrease Rental Revenue

OTHER
.t Reduce ISP Surplus Carry-Forward Budget

1.50
1.83
2.51

$

$

$

$

$

$

$

$

$

$

$

$

$

$

$

$

$

$

$

$

$

$

144
174

74
'15

225
161

200
100
(1e)

50

107

121
't20

117

94
30

63
61

50

47

30

18

$ss

$50

2.67

3.39

2.00
2.00
2.00

1.00

1.00

1.00

1.00

0.50
0.40

$sl

$

$

250
200

$ 1oo

TOTAL BUDGET REDUCTIONS(ADD¡TIONS) 22.80 $ 2,666



GREATER VICTORIA SCHOOL DISTRICT NO. 61

2OOgl2004 Summary of Budget Reductlons(Addltlons)
(in thousands of dollars)

FTE AmountBudoet Addltionsì

EIl,PEFINTENÞËNT'S OFFICE:
* Provision for inflation

SCHOOL gÊRVICFg EEFAFTMENT
{. PrincipalsA/ice-Principals due to School Closures (Blanshard, Fairburn, Uplands)

* Teachers, including TOC budget, due to School Closures

* Clerical, School Assistant, SSA due to School Closures
.!. Supplies and services due to School Closures
r" Board Approved budget for transition re: school closures
.3. Provision for inflation
tt Efficiencv savinos: Reduce Alt Ed ' 1.0 teacher FTE and Shrs/wk clerical

* Efficiency savinos: Fleduce counselling due to Middle School conversion

FACILITIEE SERVICES DEPARTITIENT
* Maintenance due to School Closures (Painter)

'1. Maintenace supplies due to School Closures
.!. Custodians due to School Closures
.:. Ut¡lities/Maintenance due to School Closure
* Provision for inflation
{. Efficiencv savinos: Reduóe contracted busing/transpoftation services
.!. Efficiencv savinos: Reduce 0,5 FTE Transportation Coordinator
.!. Efficiencv savinos: Reduce 0.5 FTE Clerical

FINAI.IGIAL IiENVIC¡S DEPARTMENÎ
* Provision for inflation
* Efficiency Savinos: Reduce 1.0 FTE Financial Accounting Assistant

SECBEIARY.TREASURER
* Provision for inflation

INFORMATION TECHNOLOGY
* Provision for inflalion

HUMAN HESOURCES/ EDUCATIONAL STAFFING
.!. Provision for inflation

REVENUES/RECOVERY
.!. Revenue loss from School Closures

OTHER
..!. Parking Fees for weekends/summer
å Budget Reallocation from Etficiency Savings

$ (1)

ô.00
(0.80)

3.24

1.14

0.97

1.00

3.00

541
(53)

130

23
(71)

(1 1e)

83
74

$

$

$

$

$
$

$

$

$

$

$

$

$

$

$

$

0.50
0.50

58

23

94
44

(47)
60
24

24

(1)

53
$

$1.00

$ (1)

$ (2)

(1)

(6)

(1 5)

(318)

16.55

$

$

$

$

TOTAL BUDGET REDUCTIONS(ADDITIONS) $ 596



GREATER VICTORIA SCHOOL DISTRICT NO.61
2O0A2OO} Summary of Budget Reductions(Additions) - 2 pages
(in thousands of dollars)

Budqet Red Additionsì FTE Amount

slrsF_Rj trT Ert D È Ñ'f,rÞ qF Flc E
{. Central Services/District Adm inistration Reorganization ( Exem pt Staff )

* Central Services/District Administration Reorganization (CUPE 947 Statf)

* Reduce contract services budget

.s,.or-¡gpL.sERvlqEg.DE?TaRIMENI .i :'i,,
.!. Central Seruices/District Administration Reorganization (Exempt Staff)

ri. Special Education Central Services/District Administration Reorganization (Exempt Staff)

* Central Services/District Administration Reorganization (CUPE 947 Staff)

* Eliminate District Librarian
.i. Change Elementary and Middle School Basic Classroom Staffing

* Change Secondary Schools Basic Classroom Staffing
a Add K-12 Staffing Contigency to assist with larger class sizes

l. Eliminate Class Size at Max Compensat¡on
.i. Reduce School Assistant formula allocation by 25"/"

å Reduce Elementary Band/Strings Program

* Reduce Elementary School-Based Library Allocations
.!. Reduce release time for teachers with low incidence students

'.'. Revise Alternative Education service level

* Reduce SSA time based on net projected enrollment change

* Reduce Vision Teacher at Frank Hobbs and SSA from District Program due to enrollment

change
* Beduce Deaf and Hard Hearing staffing due to enrollment change
.t Reduce Dependent Handicappod staffing due to enrollment change
.!. Close two High lncidence District Classes
.i. Close Rockheights Assessment Centre
* Reduce Elementary Gifted Program
* Reduce funding support to the Challenge Programs

t Add one FTE to support Reading Recovery Program

t Reduce Advanced Placement Program

4. Reduce District-based Learning Resources
.!. Reduce elementary school lunch hour schedule to 45 minutes

* Beduce contract sen¡ices budget
* Eliminate Shoreline Community School Coordinator

FACILITIES SENVICES DEPARTMENT
.i. Central Services/District Administration Reorganization (Exempt Staff)

* Fìedesign the custodial service delivery model in the entire school district

* Close District Portables / Classrooms
.i. Reduce Carpentry Staffing
* Reduce Grounds Staffing
.i. Reduce Grounds Relief Labour
1.. Reduce contract services þudget

FINANCIAL SÈRVICES DEPARTMENT
* Central ServicesiDistrict Administration Beorganization (Exempt Staff)

t Beduce contract services budget

.1.50

1.00

168

40

1

$

$

$

2.OO

2.00
4.50
1.00

19.79
19.74
(5.00)

1'1.55

3.30
8.85

210
200

222
78

1,467

1,464
(371)

470

346

245
656
200
332

15

25

$

$

$

$

$

$

$

$

$

$

$

$

$

$

$

$

$

$

$

$

$

$

$

$

$

$

ü

4.48
1.00

1.50

2.23
3.57
3,67
o.71

1.00
1.00

(1.00)

't.00

1.00

2't.20

47

100

157

28

50
10

(72)
1'1

140

120
25

75

112

950

100
46
46

163

19

$

$

$

$

$

$

$

$

$

2.00 144



GREATER VICTOR¡A SCHOOL DISTRICT NO.61
200A2OO} Summary of Budget Reductlons(Additions) - 2 pages
(in thousands of dollars)

Budqet FTE Amount

sÈCHE1âNY.TREAgUFEF
* Central Services/Distrlct Adminlslration Reorganization (CUPE 947 Statf)
.!. Central Services/District Administration Reorganization (CUPE 947 Staff)

{. Reduce trustees'expenses and travel budget
* Reduce contract seruices budget

IIFOFI¡IATIO.N f,ECHNOTOOY
p¡ Central Services/Dlstrict Administration Reorganization (Exempt Staff)
.!. Central Seruices/District Administration Reorganization (CUPE 947 Steff)
.!. Supplies and Services
* Reduce contract seruices budget

HUMAN FËS9URCEV. EDUCATTONâL. 9TAFFINß
ù Central Services/District Administration Reorganization (Exempt Staff)

tr. Central Services/District Adminlstration Reorganization (CUPE 947 Staff)
.t Supplies and Services
.1. Reduce contract seruices budget

NEVFTIUEE/FËqO'\'ERV
.i. Revenue from sharlng Health and Safety services

OTI{EH
.!. Use one-time funding to balance the budget

TOTAL BUDGET REDUCTIONS(ADDITIONS)

2.O0

1.00

1.50
1.70

$

$

$

$

$

s
$

$

$

$
$

$

24
47
I
1

r.00
2.00

142

120
20

2

94
94
18

1

40

$ 138

122.79 s 8.790

$



GREATER VICTOHIA SCHOOL DISTRICT NO. 61

2OO1 I2OO2 Summary of B udget Reductions(Additlons)
(ln thousands of dollars)

FTE AmountBudqet

* Reduce Teacher Contingency
.E Elimlnate the position of Scholarship Handbook Secretary

'3 El¡minate the position of District Resource Centrê/AV Clerk
I Remove budget saving realized from the closure of Blanshard Sev' Beh. Program

å Reduce Alternatlve Education contlngency
¡t Reduce Career Programs Budget to reflect the 2001102 Min, funding reduction for Career

Programs

.& Reduce custodial time due to space closure

2.OO

0.40
0.40

1.00

0.23

138

13

12

62
68

295

$ 10

.3. Reduce Services 1.00 $ 57

,:l:lr,¡;:

None

None

å Reduce Human Resource Budget $30

* lncrease Federal French lmmersion Grant $ 3'l

None

TOTAL BUDGET HEDUCTIONS(ADDITIONS) 5.03 $ 716


