












 

 
The Greater Victoria School District is committed to 

each student’s success in learning within 
a responsive and safe environment. 

 

 
 

 

Modification to this document is not permitted without prior written consent from the Greater Victoria School District. 
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POLICY 4144.1 
 
 
WORKMENERS COMPENSATION 
 
Any employee who is prevented from carrying out his regular duties by reason 
of an accident compensable within the Workmen's Compensation Act shall 
receive from the Board the difference between his or her full salary and the 
Workmen's Compensation Board payment as long as the accumulation of sick 
leave benefits permit. This "difference" shall be charged against the employee's 
sick leave on the basis of 1/4 the number of days absent. 
 
Employees covered by the CUPE Collective Agreement who are prevented from 
carrying out their regular duties by reason of an accident compensable with the 
Workers’ Compensation Act shall receive their normal net salary for a period of 
not more than fifty-two (52) weeks as long as their compensation benefits are 
assigned to the Board of Education. 
 
All other employee groups who are prevented from carrying out their regular 
duties by reason of an accident compensable with the Workers’ Compensation 
Act shall receive their normal gross salary for a period of not more than fifty-two 
(52) weeks as long as their compensation benefits are assigned to the Board of 
Education. 
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